HRC OPPOSES BRETT FIGHTING FOR LGBTQ HRC'S GROUNDBREAKING
KAVANAUGH, TRUMP'S KIDS IN OKLAHOMA SURVEY: LGBTQ YOUTH
SUPREME COURT PICK AND KANSAS CONTINUE TO FACE HURDLES

@HUI\/IAN RIGHTS CAMPAIGN

EQUALITY

t SUMMER 2018
[: S M
GHTS £

2 o avil r

HUALI & ensured --:
E WINS S
. Brkc and in the community.

1Y LES At et v

.y for lesbian, gay, bise- -
queer Amerig
A

v ; ( }g.,\ : 7

L2 R e far beyor,
= the Family Pre
Human Rights
narketing a
son that g
aghts Ca,
lesbir




STAND ‘/

AS ONE « mm—

, 2
Thhe C&Cilly Company
proudly supports the HRC with Pride.



Photo: Carlos Delgado / AP for HRC

BOARD OF DIRECTORS

lan Barrett TX, Liz Baskin TX, Bruce Bastian UT,
Vanessa Benavides CA, Chris Boone CA, Paul Boskind
TX, Todd Canon TX, Chris Carolan NY, Morgan Cox TX,
Tim Downing OH, Jaime Duggan TX, Patty Ellis PA
Melanie Falls OH, Anne Fay TX, Matt Garrett GA, Chad
Griffin DC, Suzanne Hamilton OH, James Harrison TX,
Justin Mikita CA, DyShaun Muhammad MN, Robert
Newhart IL, Bryan Parsons CA, Lester Perryman LA,
Cheryl Rose OH, John Ruffier FL, Patrick Scarborough
AL, Shelly Schoenfeld NC, Ames Simmons NC, Steve
Sorenson CA, Ben Waldman WA, Debbie Wernet TX,
Tina White NC

FOUNDATION BOARD OF DIRECTORS

Gwen Baba CA, Bruce Bastian UT, Jay Biles NC, Todd
Canon TX, Edie Cofrin GA, June Crenshaw DC, Patty
Ellis PA, Anne Fay TX, Charlie Frew GA, Chad Griffin
DC, Suzanne Hamilton OH, Randall Hance TX, James
Harrison TX, Tom Kovach NV, David Lahti CA, Chris
Lehtonen CA, Justin Mikita CA, DyShaun Muhammad
MN, Rey Ocafas TX, Bryan Parsons CA, Cheryl Rose
OH, Judy Shepard WY, Ames Simmons NC, Ashley
Smith DC, Steve Sorenson CA, Deb Taft MA, Paul
Thompson CA, Rebecca Tillet PA, Robb Webb TX,
Jamaul Webster NY, Tina White NC

BOARD OF GOVERNORS

Christina Adeleke NC, Tal Anderson MN, Julie Anderton
IL, Eric Aufdengarten CA, Debra Bacchi NY, Sandy Bass
CA, Greg Battaglia NY, Meredith Bazzell TN, Andrew
Beaudoin FL, Brooke Bishop OH, Stefani Borg OH,
Blake Brockway FL, Robert Bronke NC, Malik Brown
GA, Percy Brown GA, Jeff Brumett CA, Nancy Caldwell
TX, Constance Callahan GA, John Cannon LA, Michael
Caston GA, Anjali Chavan OH, Richard Chizmadia

OH, Michael Cobian OR, Angie Cottrell MO, Dolores
Covrigaru NY, Lynn Currie TX, Elaine Dausy TX, Ingrid
Duggan TX, Jaime Duggan TX, Carol Ebersole-Weiss
NY, Cordy Elkins MA, Alex Ernst NY, Xavier Esters IL,
Mark Falgout NC, Chris Fasser NY, Maria Fasulo NY,
Aaron Finnegan MO, Jenny Ford TN, Sarah Garber MO,
Ben Gibbs DC, Krystal Gilliam TX, Clarione Guiterrez
CA, Erin Gurak TX, Abdulah Hall CA, Lynn Hammond
CA, Nik Harris FL, Mary Hart TX, Matt Hendry CA,
Christina Hernandez TX, Latoya Holman NV, Ann
Hooper NC, Lori Hoppmann PA, Korrine Johnson FL,
Alyssa Jones MA, Christopher Kattenhom WA, Clayton
Katz TX, Anne Klingeberger IL, Champ Knecht NY,
Kevin Knoblock MA, Justin Koziatck IL, Wendy Kraft
NV, Keith Laepple WA, Nam Lam CA, Andrew Land GA,
Don Paul Landry LA, Jason Laney DC, Sue LaVaccare
CA, Luigi Lewin NY, Chris Lindsey NY, Abbey Logan
KS, Michael Long OR, Robert Lopardo FL, Ivette Lopez
GA, Tyler Loveday TN, Thomas Macias CA, Lisa Madry
TX, Dan Mauney NC, Kelly Moffat NY, Fidel Montoya
NC, Karen Morgan OH, Jim Murphy CA, Leo Murrieta
NV, Steve Newsome OH, Khoa Nguyen MD, Brady
Odom-Harris TX, Shayom Ortiz TX, Brent Parrish

MA, Luz Pellot OH, Chris Piel MO, Densil Porteous

OH, Layne Rackley CA, Linda Reyes-Hart TX, Steve
Roberge OR, Elizabeth Rodriguez TX, Christian Rogers
LA, Aaron Rutledge MD, Anthony Sandonato FL,

Brigid Scarbrough GA, Paul Schiminsky NV, Elizabeth
Schlesinger MO, Alicia Schwarz MN, Shannon Scott
OR, Dan Slater CA, Kelly Smith NV, Matt Smith TX, Neil
Smith WA, Greg Snow MA, Katherine Sprissler-Klein
PA, Sal Stow TX, Rick Straits OH, Suzanne Sullivan WA,
Judy Sunblade MA, Rick Taylor OH, Ashley Thomas TX,
Sam Tornabene TX, Julian Tovar TX, Bonnie Uphold CA,
Sean VanGorder NV, Lauren Verrusio NY, Lou Weaver
TX, Jamaul Webster NY, Aaron Weiner OH, Dustin
Williams UT, Gary Wilson TX, Steve Wiscaver TX, Shawn
Wolfe OH, Phillip Wright TX, Hudson Young DC

EMERITUS COUNCIL

David Beckwith AZ, Jane Daroff OH, Lawrie Demorest
GA, Tim Downing OH, Jody Gates LA, LeeAnn Jones
GA, Lucilo Pefia TX, Dana Perlman CA, Henry Robin NY,
Cathi Scalise TX, John Sullivan MN, Rebecca Tillet PA,
Frank Woo CA

CURRENT AS OF JUNE 25, 2018

Read Equality on the go — now available
on all Android and iOS devices. Just
search for “Human Rights Campaign
Equality Magazine!’

DEAR FRIENDS,

he 2018 midterms just became the most

important election of our lives. With the

nomination of Brett Kavanaugh to re-
place Justice Anthony Kennedy, we are facing
the possibility of a Supreme Court that could
threaten affordable health care, access to safe,
legal abortion and LGBTQ equality for decades
to come.

This Supreme Court nomination should
serve as a wake-up call for every pro-equality vot-
er in America. We're fighting Kavanaugh's nom-
ination tooth and nail. But the stark reality is this
may not be Trump's last Supreme Court nominee.
That's why we need to vote this November like our
rights depend on it — because they do.

And that's also why we need you more
than ever before. We have less than four
months to ensure we elect a pro-equality ma-
jority to Congress this fall, which is why HRC is
already on the ground in key states organizing,
mobilizing and preparing to turn out like never
before this November.

Throughout Pride Month in June, | traveled
to 10 cities in a half-dozen crucial states as part
of our Summer of Action, mobilizing 10 million
LGBTQ voters and millions more allied voters to
pull the emergency brake on the Trump-Pence
regime and their insidious agenda. Traveling
through Detroit, Madison, Milwaukee, Columbus,
Cincinnati, Reno, Las Vegas, Phoenix, Tempe and
Philadelphia, | got a chance to see firsthand how
energized all of you — HRC's 3 million members
and supporters — are all across the country.

In Wisconsin, we campaigned with our
hero and champion, Sen. Tammy Baldwin, as
we helped energize Equality Voters. In Arizona,
| joined a meeting of LGBTQ and Latinx advo-

LETTER FROM THE PRESIDENT

cates working toward equality across move-
ments. In Las Vegas, we held a get-out-the-vote
rally on the eve of Nevada's state primary — and
the next day, Equality Voters helped deliver ma-
jor wins for HRC-endorsed candidates across
Nevada. And in nearly every state | visited, | met
with youth leaders and community advocates
who are helping to create a brighter future for
LGBTQ young people.

This is only a snapshot of some of the
incredible leaders and grassroots activists I've
met on the road, but one thing couldn’t be more
apparent: Our community is energized, organized,
and we're fired up to win in November. That
became even more clear as thousands took to
the streets to demand this administration reunite
families and end family separation and detention
at the border.

To each of you who have already signed
up to volunteer in your communities, we thank
you. And if you haven't yet, | hope you'll join us
between now and Election Day. You are liter-
ally changing your communities and the world
through your advocacy, organizing to defeat
anti-LGBTQ politicians, and even running for
office yourselves.

The simple truth is that we need to win
elections in order to pass protections at the
national, state and local levels. Equality Voters —
family, friends, neighbors and colleagues who are
willing to make a candidate’s position on equality
the deciding factor in who gets their vote — can
help us harness our power to put champions
in office who will pass protections for the most
vulnerable in our community.

If you're outraged by what's happening in
America today and fearful about the future of the
Supreme Court and our country, the best way to
fight back is at the ballot box this November. |
encourage you to ask everyone you know if they
are registered to vote. They can check their reg-
istration, register, request an absentee ballot and
more right here at hrc.org/vote.

When we turn out, we win. And this
November, we must do exactly that.

In Solidarity,

Chad Griffin
President
Human Rights Campaign
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A Workplace Divided

It's a story told by LGBTQ people

time and time again: We aren't

seen or valued at work for who we

are; employers miss out on the full

spectrum of our untapped potential;

we hide in plain sight because we feel

unwelcome to be ourselves at work.
HRC Foundation’s latest report,

A Workplace Divided, presents

data from the most recent of three

national studies conducted by HRC

on the work environment of LGBTQ

employees. It demonstrates that
workplace inclusion is often driven
by non-work-related sharing: When
LGBTQ workers answer simple
questions like, “What did you do
over the weekend?” they are often
subjected to a double standard, with
their answers seen as “inappropriate
or discomforting by coworkers.

By validating LGBTQ workers'’
experiences, HRC hopes to inform
actionable solutions. Read the report
yourself at hrc.org/workplace.

1%

of young people living with HIV don't know
their status. And, despite declining HIV
infection rates across the country, youth age
14 to 24 continue to be at a high risk of
acquiring HIV, especially young Black and
Latinx men and transgender women.

That's why HRC Foundation has put
together HIV 1017 for college and university
campuses, outlining many of the critical steps
higher educational institutions can take to
improve student health and well-being.

HRC has also just released a vignette
to the guide for Historically Black Colleges
and Universities, which will empower HBCU
students and faculty to take steps to combat
HIV on their campuses. You can find both
guides at hrc.org/HIV.

Pakistan Protects
Trans People

Earlier this year, transgender
advocates and allies in Pakistan
achieved a historic victory

by securing nationwide non-
discrimination protections for
transgender people.

of other areas.

The “Transgender Persons
(Protection of Rights) Act,
2018” provides comprehensive
protections for transgender
people across employment,
education, health care, housing,
public transportation and a host

“This is a victory for the entire
transgender community in Pakistan,’
said Jannat Ali (feft), a 2018 HRC
Global Innovator and transgender
activist and artist in Pakistan. ‘I
am proud to have played a part in
researching, drafting, and advocating
for this crucial legislation”

PROTECTING
YOUTH FROM
CONVERSION

THERAPY

More than a dozen
governors across

the country, in blue
and red states alike,
have signed legislation
into law or enacted
regulations to protect

LGBTQ youth from HAWAII

Gov. David Ige (D)

the dangerous and
debunked practice
of so-called
‘conversion therapy.”

WASHINGTON
Gov. Jay Inslee (D)

OREGON
Gov. Kate Brown (D)

CALIFORNIA
Gov. Jerry Brown (D)

NEVADA
Gov. Brian Sandoval (R)

NEW MEXICO
Gov. Susana Martinez (R)

ILLINOIS VERMONT
Gov. Bruce Rauner (R)

Gov. Peter Shumlin (D)

NEW YORK*
Gov. Andrew Cuomo (D) NEW HAMPSHIRE

Gov. Chris Sununu (R)

RHODE ISLAND
Gov. Gina Raimondo (D)

CONNECTICUT
Gov. Dannel Malloy (D)

NEW JERSEY
Gov. Chris Christie (R)

MARYLAND
Gov. Larry Hogan (R)

WASHINGTON, D.C.
Mayor Vincent Gray (D)

*New York protects youth from conversion therapy by regulatory action implemented on February 6, 2016.
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By Nick Morrow

his year, two state legislatures
Tpassed anti-LGBTQ bills that

their respective governors signed
into law. The two states — Kansas and
Oklahoma — passed similar bills that
provide a “license to discriminate” in the
provision of child welfare services.

The laws (SB 1140 in Oklahoma and
HB 284 in Kansas) allow child welfare
organizations — including adoption and
foster care agencies — to turn away
qualified Oklahomans seeking to care
for a child in need, including LGBTQ
couples, interfaith couples, single parents,
married couples in which one prospective
parent has previously been divorced or
other parents to whom the agency has a
religious objection.

The biggest barrier to placing
children with families is a lack of qualified
prospective parents; having the state give
contractors and subcontractors a license
to discriminate, thereby limiting the pool
of prospective parents for no legitimate
reason, is unconscionable.

Throughout the legislative sessions
in both states, HRC was on the ground,
partnering with local organizations such as
Freedom Oklahoma and Equality Kansas

and working within the state capitols
to defeat or lessen the impact of these
bills. While both bills were signed into
law, HRC and our partners were able to
shine a spotlight on these discriminatory
laws by holding press conferences and
releasing letters signed by businesses,
child welfare organizations, faith leaders
and more. HRC President Chad Griffin also
traveled to Oklahoma City and Topeka to
stand with local leaders and talk about the
discriminatory nature of these harmful laws.
This year, HRC released a report,
Disregarding the Best Interest of the Child:
License to Discriminate In Child Welfare
Services, detailing the harms of efforts
to write anti-LGBTQ discrimination by
child welfare agencies into law. Statistics
suggest that an estimated 2 million

LICENSE s

70 DISCRIMINATE

1’ HRC President Chad
Giriffin was in Oklahoma to
speak out against SB 1140,

a license to discriminate in
child welfare services bill.

Fighting for LGBTQ Families and Kids
in Oklahoma and Kansas

LGBTQ adults in the U.S. are interested

in adoption, but the LGBTQ community
often remains an untapped resource when
it comes to finding families for children
and youth in foster care. Research
consistently shows that LGBTQ youth are
overrepresented in the foster care system,
as many have been rejected by their
families of origin because of their LGBTQ
status, and are especially vulnerable to
discrimination and mistreatment while in
foster care.

HRC will continue to mobilize for
future legislative fights and push back on
any attempts to discriminate against the
LGBTQ community. In both Oklahoma and
Kansas, HRC will stand alongside local
leaders and LGBTQ Oklahomans and
Kansans to mitigate the laws’ effects. B

HRC and our partners were able to shine
a spotlight on these discriminatory laws by
holding press conferences, and releasing
letters signed by businesses, child welfare
organizations, faith leaders and more.
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BUILDING

OUR POLITICAL

POWER

By Prianka Srinivasan

here are approximately 10 million
LGBTQ voters across the country,
and we made up a sizeable 5
percent of the total electorate in
2016. Tens of millions more pro-equality
allies are committed to supporting the
rights of LGBTQ people and other
vulnerable groups. In the six HRC Rising
states alone — Arizona, Michigan, Nevada,
Ohio, Pennsylvania and Wisconsin — HRC
has identified more than 6 million Equality
Voters who support pro-LGBTQ policies,
from marriage equality and adoption
by LGBTQ parents, to laws that would
prohibit discrimination on the basis of
sexual orientation or gender identity.

This is a historic moment for the
LGBTQ movement. Despite mounting
attacks on LGBTQ people from the
highest levels of government, on-the-
ground support for our rights is growing
like never before. The LGBTQ community
and our allies now make up a powerful
voting bloc that could derail the Trump-
Pence administration’s anti-LGBTQ
agenda and pull the brakes on their
politics of hate and fear.

“It's not enough to resist the hateful
policies and attacks coming from the
Trump-Pence regime — we've got to

accelerate the pace of progress toward
full equality and secure protections for
LGBTQ people in states and communities
across the country; said HRC
President Chad Griffin. “The power and
determination of the 10 million LGBTQ
voters and our tens of millions of allies
across America will only continue to grow
stronger in the face of discriminatory
attacks on our rights and freedoms!

Midterm elections may not enjoy
the hype of presidential elections, but this
year they offer us a unique opportunity
to take the reins of our political future
by putting more pro-equality allies in
Congress that will stand up to bigotry in
the White House and defend our rights.
We are already witnessing this change
— through HRC Rising, we are rallying
grassroots support for pro-equality
candidates in critical battleground states
and competitive congressional districts.
Record numbers of pro-equality and
LGBTQ candidates are running for office
up and down the ballot, signalling a
growing desire to fight back and get our
country back on the right path.

HRC is building infrastructure and
training activists nationwide to seize on
this momentum, mobilize Equality Voters,

deliver wins for pro-equality candidates
and lay the groundwork for future state
and federal legislative victories. To find
out how you can join the fight, visit
takeaction.hrc.org.

Attorneys General — Defending
Equality in the Courts
In October 2017 — just three months
after Trump’s hastily tweeted ban on
transgender troops — 15 state attorneys
general across the country came
together to oppose the discriminatory
ban, filing a brief in the U.S. District Court
for the District of Columbia. The brief,
led by HRC-endorsed Massachusetts
Attorney General Maura Healey
— the nation’s first openly LGBTQ
attorney general — stated that barring
transgender service members from
openly serving was unconstitutional
and that the “purported justifications for
reinstating the ban are contradicted by
research, reason, and experience.

Their outspoken condemnation,
combined with their legal authority
to take substantive action, highlights
the increasingly important role state
attorneys general have played in blocking
the Trump-Pence administration’s anti-
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LGBTQ agenda. State attorneys general
are now on the front lines in the fight for
equality, willing to defend the rights of the
communities they represent in public and
in the courts.

“The role of state attorneys
general in protecting the civil liberties
of all Americans — especially the
LGBTQ community — has never been
more important said HRC Senior Vice
President for Policy and Public Affairs
JoDee Winterhof.

Maura Healey

' Aaron Ford
(D-MA) - Healey devised | (D-NV) - A former law

the strategy, built the
case and argued the first
successful challenge to
the Defense of Marriage
Act. She is the first
openly gay attorney
general in the nation

and has made the fight
for equality a hallmark

of her campaign.

clerk and math teacher,
and current majority
leader of the Nevada
Senate, Ford has a long
record of public service
and fighting for the
rights of all Nevadans.

RATE,
"0 HATE I

In addition to threats from the
current administration, LGBTQ people are
under attack from extremist groups like
the Alliance Defending Freedom. Electing
pro-equality state attorneys general gives
us a fighting chance to stand up to anti-
LGBTQ attacks in our courts. We need
state attorneys general who are willing
and committed to defending the rule of
law fairly and equally for all Americans.

‘As Nevada attorney general,
you have my commitment that I'll fight

' January Contreras

' (D-AZ) - A former

' assistant attorney

' general in Arizona and
! senior adviser at the

' Homeland Security,

' American's right to live

' safely and freely.

| Steve Dettelbach

' (D-OH) - As a 20-

' year career federal
prosecutor, Steve

' Dettelbach has spent
' U.S. Department of ' his career working to
' make Ohio safer and
' Contreras has spent her | protect the rights of

' career fighting for every | every Ohioan.

CRIMINA

E LIBERTY ANL
RS UIT OF HA

to uphold and defend the rights of all
Nevadans,' said state Sen. Aaron Ford,
who HRC is endorsing in his campaign to
become Nevada's attorney general. “I'm
proud to have fought alongside HRC and
Nevada's LGBTQ community to ensure
everyone is treated equally under the law!

Here are five HRC-endorsed state
attorneys general from HRC Rising
priority states who we can count on to
defend LGBTQ rights and move equality
forward.

' Josh Kaul
! (D-WI) - A former

and current litigator
specializing in voting

for the equal rights of
every American. B

WWWHRC.ORG SUMMER 2018 1

assistant U.S. attorney

rights, Kaul has fought

VIEF



We’re Pr oud of We support The Human Rights Campaign
: . in the fight for equality for everyone. We
our differences; 2 r "
applaud the amazing work that has been

all 65,000 accomplished and that which has yet
to be achieved.

of them.
Northrop Grumman - Committed to providing

a diverse and inclusive environment.

THE VALUE OF PERFORMANCE.

NORTHROP GRUMMAN

©2018 Northrop Grumman Corporation www.northropgrumman.com



Photo: HRC

WE DEMAND

A JUSTICE

FORALL,

HRC OPPOSES BRELL
KAVANAUGH, TRUMP'S

SUPREME COURT

PICK TO UNDERMINE
LGBTQ RIGHTS,
REPRODUCTIVE RIGHTS
& HEALTH CARE.

n July 9, Donald Trump announced
O his nominee for the Supreme

Court: Brett Kavanaugh, an
extreme conservative who was handpicked
by anti-LGBTQ, anti-choice organizations
intent on undermining our civil rights.

In response, HRC has called on
the Senate to reject Kavanaugh and to
appoint a fair-minded constitutionalist to
the nation’s highest court.

“In nominating Brett Kavanaugh,
Donald Trump has followed through
on his threat to nominate a justice
who would undermine LGBTQ equality,
women's reproductive rights and
affordable healthcare,” said HRC
President Chad Griffin. “Now, the
Senate has a responsibility to fulfill its
constitutional duty, serve as a check on
this reckless president and reject Brett
Kavanaugh’s nomination.”

The prospect of a Justice
Kavanaugh threatens to erode our nation’s
civil rights laws, block transgender troops
from bravely serving this nation and allow
a license to discriminate against LGBTQ
people in every aspect of American life.

The next Supreme Court justice
will shape civil and constitutional rights
jurisprudence in the country for decades

to come. In the coming years the

Supreme Court will be asked to decide

critical issues for the LGBTQ community

including:

= Whether our nation’s non-discrimination
laws include protections for LGBTQ
people — as many lower courts have
already concluded. This would impact
employment, housing, healthcare and
education civil rights statutes.

= Whether individuals and organizations
have a license to discriminate against
LGBTQ people when receiving
taxpayer dollars to provide critical
services.

= Whether LGBTQ people and families
can be turned away from businesses
open to the general public, simply
because of who they are or whom
they love.

= Whether qualified transgender people
can be excluded from serving in the

military, simply because of who they are.

Kavanaugh currently serves as a judge
on the U.S. Court of Appeals for the
District of Columbia Circuit. During

his tenure, he has clearly established

a judicial philosophy that the personal
beliefs of individuals should dictate the
lives of others. Kavanaugh has ruled that
an employer’s religious beliefs should be

allowed to override their workers’ access
to birth control.

While refusing to answer whether
he believed Roe was correctly decided
during his confirmation hearing for the
DC Circuit, once on the bench he wrote
that his colleagues had “badly erred”
by determining that an undocumented
immigrant teen should have access to an
abortion.

In dissenting against the Affordable
Care Act, Kavanaugh claimed that “the
President may decline to enforce a
statute... when the President deems
the statute unconstitutional, even if a
court has held or would hold the statute
constitutional”

We, the American people, have
made it clear: we want progress to
continue moving forward, not take
several steps back. With Kavanaugh, a
pick covered with Trump and Pence’s
anti-equality fingerprints, we risk undoing
all the success we've worked so hard
together to accomplish.

We will fight Kavanaugh's
nomination tooth and nail. Keep in mind
— this may not be Trump’s last Supreme
Court nominee. That's why we need
to vote this November like our rights
depend on it — because they do. B
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Groundbreaking Survey Shows LGBTQ

Youth Continue to Face Hurdles
95% say they have trouble sleeping at night; 77% report
feeling depressed or down over the past week.

By Mark Lee

hen Makayla Humphrey (below)
came out at the age of 10, she
was grateful to have the support

of her mother. Others in her life, however,
were not as accepting. “They always had
something negative to say, like telling me

| was confused and telling me | was too
young to be gay,’ she says. “Maybe this is
not what I'm supposed to do,’ she thought.
“Maybe this is not who | am!

Unfortunately, this lack of support
and affirmation is all too common among
LGBTQ youth across the country. To better
understand the needs of young people
like Humphrey, the HRC Foundation’s
Public Education and Research team,
in collaboration with researchers at the
University of Connecticut, conducted
a groundbreaking survey of more than
12,000 LGBTQ youth nationwide. Beyond
studying experiences at home, in school
and in their communities, the 2018 HRC
Youth Survey also collected
demographic and
mental health
data to better
understand

BE

o

LGBTQ youth who experience
intersectional barriers to success.

Unfortunately, several findings serve

as a sobering reminder of the important
work we have yet to do to ensure
that LGBTQ youth feel affirmed and
supported. Only 5 percent of respondents
reported that all of their teachers and
staff at school are supportive of LGBTQ
people, and just 24 percent said they
can “definitely” be themselves at home.
In addition, 77 percent reported feeling
depressed or down over the past week,
while 95 percent said they have trouble
sleeping at night.

“LGBTQ youth — and especially
youth of color and trans youth — face
substantial threats to their well-being,
which can explain higher rates of
depression, anxiety and overall stress;
says Liam Miranda, HRC's senior research
manager. “While our study finds better
mental health outcomes for youth who
have received psychological and emotional
counseling, we must increase access to
_ these critical resources and continue
to foster LGBTQ inclusion in our
communities.’

Despite the challenges many

; .

youth face in their lives, HRC's survey
also found that LGBTQ youth are resilient
and proud of who they are. Encouragingly,
93 percent of respondents reported that
they accept their LGBTQ identities and
have pride in being a member of the
LGBTQ community.

“Even in the face of tremendous
adversity, 88 percent of youth told us that
they are able to see themselves in the
future as happy and successful LGBTQ
adults;’ says Ellen Kahn, report co-author
and director of HRC'’s Children, Youth &
Families Program. “But we can't just leave
it up to youth to be courageous. As adults,
parents and believers of equality, we must
all keep working to ensure that every
LGBTQ child knows that they are loved
and supported!

After attending college, Humphrey
plans to become a high school basketball
coach and counselor. “No one as a young
child should go through things that I've
been through,” she says. HRC thanks
the thousands of youth who shared their
experiences in the survey. To read more of
their stories and learn how you can be a
greater advocate for LGBTQ youth, please

visit hrc.org/youth. B
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SUPREME COURT ON ANTI-LGBTQ DISCRIMINATION:
WHAT THE MASTERPIECE RULING MEANS

he Supreme Court of the United
TStates issued its decision in
Masterpiece Cakeshop v. Colorado

Civil Rights Commission in June, nar-
rowly ruling that the state of Colorado’s
enforcement of its civil rights law was
flawed, while reaffirming that LGBTQ
Americans should not face discrimination
in the provision of goods and services.
As a result, anti-LGBTQ extremists did
not win the sweeping “license to discrim-
inate” that they had been hoping, and our
nation’s civil rights laws remain intact.

“The fact remains that LGBTQ
people face alarming levels of discrimi-
nation all across the country and HRC's
efforts to advance equality are as urgent
as ever, said HRC President Chad
Griffin. “With LGBTQ people at risk of
being fired, evicted or denied services
in 31 states, HRC continues to build
momentum for the Equality Act, to elect
pro-equality candidates up and down the
ballot, and is fighting in every corner of
our country to advance policies that pro-
tect LGBTQ people from being targeted
for who they are or whom they love’

Masterpiece Cakeshop involved a

baker who refused to serve a gay cou-

ple in violation of Colorado’s statewide
non-discrimination law. Represented by
the SPLC-designated hate group Alliance
Defending Freedom, the baker — who
lost before the Colorado Supreme Court
— claimed that he should be able to
discriminate against LGBTQ people on
religious freedom and freedom of speech
grounds. The Trump-Pence administration
filed an amicus brief in this case in sup-
port of the baker’s claim.

HRC organized two major amicus
briefs in the case. The first brief included
more than 240 bakers, chefs, restaura-
teurs and other culinary industry leaders
from all 50 states, plus Washington, D.C.
It was inspired by HRC Foundation’s
annual “Chefs for Equality]” which brings
together renowned chefs, pastry chefs
and mixologists for an evening of food,
drinks and music to benefit the fight for
LGBTQ equality.

Additionally, dozens of major corpora-
tions spoke out in another HRC-led amic-
us brief. These companies sent a powerful
message to the Supreme Court, as well as
LGBTQ people and allies across the na-
tion. With one voice, they made clear that a
business owner's personal beliefs should

never be reason enough to discriminate
against a customer because of who they
are or whom they love.

Though the Supreme Court's ruling
may have narrowly found in favor of this
particular baker in this particular case,
opponents of full equality are already
trying to distort the Court’s ruling by en-
couraging business owners to continue
to discriminate against LGBTQ people.
Only 20 states have non-discrimination
protections like Colorado’s law that pro-
hibits discrimination on the basis of sexual
orientation and gender identity in services
and public spaces. Federal non-discrimi-
nation protections for LGBTQ people are
critical to achieving full equality.

The bipartisan federal Equality
Act would provide clear and consistent
non-discrimination protections on the
basis of sexual orientation and gender
identity across key areas of life, including
employment, housing, federally funded
programs, public spaces and services,
education, credit and jury service.

HRC continues to push for the pas-
sage of the Equality Act to ensure that
every business in the country will always
be open to all. B

Photo: Helen Parshall

AROUND THE COUNTRY, businesses are
showing their support for the LGBTQ community
in the wake of the Masterpiece Cakeshop ruling
by proudly stating their places of business will not
turn away anyone based on who they are or whom
they love.

HRC's OPEN TO ALL toolkit allows you to
download a display sign of your own. You can also
access more information and additional resources on
how to get involved following the Masterpiece ruling.

“While the Supreme Court's decision did
not deliver the sweeping “license to discriminate”
that anti-LGBTQ extremists were hoping for, we
know they won't stop here,’ said HRC Senior
Vice President of Communications and Marketing
Olivia Dalton. “That's why, in the wake of this rul-
ing, we are urging Americans in every corner of
the country to come together in solidarity to reject
discrimination.”

Find the toolkit at hrc.im.OpenToAll

WWWHRC.ORG SUMMER 2018 17
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company Lyft introduced their Ride Out

Loud campaign, where Lyft riders could
help accelerate equality by rounding up
their fare and donating the difference to
HRC. Through this initiative, Lyft has raised
$1.4 million for HRC, and jump-started a
strong partnership between our two orga-
nizations along the way.

This Pride season, Lyft is once
again boosting its efforts to celebrate
equality and committing to end stigma
and discrimination against the LGBTQ
community. Its latest Round Up and
Donate campaign for Pride 2018 is
designed to harness our community’s
potential to effect change: For those
who opt in, Lyft will automatically round
up their fares to the nearest dollar and
donate the change to the HRC.

‘ t's been one year since ride-sharing

In 2017, HRC honored Lyft with
the Corporate Equality Award for its
unwavering commitment to the LGBTQ
community. We are proud to have Lyft as
HRC's Platinum Partner.

“‘Lyft has been a trailblazing cor-
porate ally to the LGBTQ community,
both with its inclusive internal policies
for employees and its outspoken ex-
ecutives who have made clear that the
company strongly supports pro-equal-
ity legislation and policies across the
country,” said Deena Fidas, director of
the Workplace Equality Program at the
HRC Foundation.

Through its support of HRC, Lyft
is committed to creating an atmosphere
where everyone feels welcome, comfort-
able and respected — both in and out of
the car. B

Being yourself is just being human.
We're proud to support the LGBTQ2+ community.

Member FDIC | TD Bank, N-A:

RIDE OUT LOUD WITH
ROUND UP & DONATE

Through the Round Up and Donate
campaign, Lyft users have generated
over $1.4 million for the Human
Rights Campaign. The next time you
use Lyft, please consider rounding
up and telling your friends.

If you don’t have an account:

1 Download the Lyft app

2 Open an account

3 Click on the icon in the top left
corner (may be your picture)

4 Select settings

5 Select round up and donate

6 Click on HRC

7 You're good to go!

If you do have an account:

1 Click on the icon in the top left
corner (may be your picture)

2 Select settings

3 Select round up and donate

4 Click on HRC

5 You're good to go!

America’s Most Convenient Bank®

=
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Hope Matters. Love Matters.
#AcceptanceMatters
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Mastercard and Priceless are registered trademarks, and the circles design is a trademark of Mastercard International Incorporated.
©2018 Mastercard. All rights reserved.



FAMILIES BELONG
TOGETHER

HRC WAS PROUD TO MARCH WITH OUR PARTNERS
TO DEMAND THAT WE REUNITE FAMILIES AND

END THE TRUMP-PENCE ADMINISTRATION'S
DANGEROUS AND CRUEL POLICY.

Photo: Helen Parshall

n Saturday, June 30, HRC
O staff, members and supporters

dressed in white and joined our
civil rights partners in Washington, D.C,
and across the nation, in cities including
Las Vegas, Reno, Columbus, Cincinnati
and Dallas, for #FamiliesBelongTogether
rallies. In a powerful display of solidarity,
we marched together with NCTE, Voto
Latino, Congressional Hispanic Caucus
Institute, LGBT44, Latino44 and other
organizational partners to demand that
the administration offer a legitimate fix
to their cruel policy that separates and
detains children.

We've seen it all over the news: The
U.S. government is detaining and force-
fully separating innocent children from
their parents as they attempt to cross the
border from Mexico, all at the cruel behest
of the Trump-Pence administration. Trump
has tried and failed terribly to “fix” this
problem created by his own administration
with a tepid executive order. But the order
is no solution — instead, it keeps detained
children imprisoned indefinitely and fails to
reunite many families already ripped apart.

We will not be quiet in the face
of this injustice. In addition to the national
marches, HRC urged people on social

media to take action and hold the Trump-
Pence administration accountable for
their cruel policy.

Both on the ground and online we
sent a loud message to the Trump-Pence
administration: Tearing families apart is
inhumane and shameful. Jailing families
together offers no solution. This is wrong
— and it's on all of us to do something
about it.

Let's pull the emergency brake
on the Trump-Pence administration and
elect pro-equality candidates into office
this November. Register to vote at
hrc.org/vote. B

Ameriprise @ Be Brilliant.

Financial

A commitment to you.
A commitment to equality.

Ameriprise Financial is honored to be

recognized as a Best Place to Work for
LGBTQ Equality by the Human Rights
Campaign Foundation™.

Ameriprise can help you and your partner or spouse
plan to achieve your most important goals — whether
it's starting your own business, adopting children or
simply retiring in comfort.

For more information or to find an Ameriprise financial
advisor, visit ameriprise.com.

(B BEST! NATIOMAL |
™ | et E CORPORATE
[ == PARTHER
@ 2018 Ameriprise Financial, Inc. All rights reserved.
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Want to invest in LGBT Equality?

Now you can,
with InsightShares LGBT Employment Equality ETF

Ticker: PILID

=Z InsightShares

Powered by UBS

Investing involves risk, including possible loss of principal.

Carefully consider the Fund'’s investment objectives, risk factors, charges and expenses before investing.
This and additional information can be found in the Fund's prospectus, which may be obtained by visiting
www.insightshares.com. Investors should read it carefully before investing or sending money.

Distributed by Foreside Fund Services, LLC.

As a global organization, we
see diversity and inclusion
as a source of strength

Cargill Is proud of its 100 percent rating on the
Human Rights Campaign Corporate Equality Index
as a top workplace for lasbian, gay, bisaxual, and
transgender (LGET) employees.

The Cargill Pride Metwork, a business resource
group representing the LGBT community, is a proud
sponsor of the Human Rights Campaign,

www.cargill.com

Cargill &=
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MEMBERSHIP MATTERS
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This November, midterm elections are more important than ever and Yl\oll X'lBT\E’ggE
will determine just what our country stands for. With Trump backing them, bigoted

anti-equality politicians think they'll win at the polls — but they clearly don't know that
MILLIONS of HRC members and supporters are OUT 1o VOTE against them!

-

R“ to 305‘4‘4

Let's mobilize, organize and make our voices heard. All politics are local, and
there are many ways for you to have an impact this election year. Let's kick anti-
equality politicians out of office and prevent new ones from being elected. Let's take
back our country! We’re calling on all our members to:

4 v v

“Rights ére

Mark Your Register to Volunteer in won only
Calendars! ote! Your Area! by those
Election Day is Text VOTER to 30644 and  For ways to get involved
November 6, 2018. we'll help you check your in your community Who. ma!(e
To find your polling place voter status and register and make a difference th eilr voices
go to hrc.org/vote to vote. nationwide, check out hear

hrc.org/volunteer
— Harvey Milk
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We take pride in being your
financial partner.
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We see your potential and possibilities and believe that an
inclusive society creates a better future for us all. usbank.com/pride

U.S. Bank is a national sponsor of the Human Rights Campaign and proud to
be named a Best Place to Work for LGBTQ Equality 11 years in a row.

MH“ PLACES TO WORK @ ba n k®

2018 | for LGBTQ Equality

100% CORPORATE EQUALITY INDEX

the POWER of POSSIBLE.
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EQUAL HOUSING

LENDER Member FDIC. ©2018 U.S. Bank 180598c 4/18




FAMILIES ARE
AT THE HEART OF ALL WE DO

Our portfolio of brands and products is as
diverse as the consumers who use them.

WhjLIﬁool“ KitchenAid' MAYTAG

AMANA HENN-AIR" <] GLADIATOR

(R)/TM (c)2017. All rights reserved.

BEST £

PLACES TO WORK

T

100% CORPORATE EQUALITY INDEX

Whirlpool

SHARE WHAT MATTERS TO YOU.

¥ @WhirlpoolCorp #WhatMatters
in| LinkedIn.com/company/Whirlpool-Corporation

W WhirlpoolCorp.com
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CORPORATE POLICY

At Chevron, we believe diversity and inclusion are essential parts of better options, better decisions, and

: Chevron
better solutions. So we became the first major energy company to include sexual orientation and gender
identity in our nondiscrimination policies. In 2018, we scored a "perfect” 100% on the Corporate Equality
Index for our thirteenth consecutive year and are pleased to be recognized as ane of the v
“Best Places to Work" by the Human Rights Campaign.
Learn more at chevron.com/about/diversity human energy
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trademark.

current list at ibmcom

I CAN BE
MY BEST
BEING

MYSELF.

Do your best work ever.
This is you to the power of IBM.
ibm.com/diversity

Maximizing the Potential
of All of Our People

At Goldman Sachs, we know that diversity and inclusion
are pivotal to our success and culture of excellence.

We proudly sponsor the Human Rights Campaign

and support its mission to promote the equality of the
LGBT community and achieve fairness for all.

goldman
achs

© 2018 Goldman Sachs. All rights reserved.
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Joined IBM 2014




west elm

LOVE IS LOVE At west elm, we believe
in the power of community and respect
for all. We’re proud to support the
Human Rights Campaign and its mission
to protect LGBTQ rights.

Together with Williams-Sonoma Inc.,
we’ll donate 50% of the purchase price

S LOVIE 354 of our special-edition Love is Love
mug to the HRC.
m westelm.com | @westelm

WE IS L=

PROUD SPONSOR OF

HUMAN v
RIGHTS &

CAMPAIGN v
®

WILLIAMS
SONOMA

CALIFORNIA \\5____

POTTERYBARN
west elm



It feels good
to give back.
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And together with our generous
customers and employees, Macy’s
averages more than $1 million a week
to initiatives important to you and your
community — arts, education, HIV/AIDS,
and women’s health and wellness.

It adds up to more than $54 million a
year. It's a good feeling we can all share,
and to us, that’s the magic of giving.

We are proud to share that good
feeling by supporting the Human
Rights Campaign.

* MOCYS

www.macysdiversityleadership.com

 GET REWARDE

Book on Orbitz.com and earn instant rewards on every trip, every time.

CRBITZ

REWARDING TRAVEL -
JUST LIKE THAT
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SUPPORT OUR NATIONAL

CORPORATE PARTNERS

PLATINUM

ACCENTURE
AMERICAN AIRLINES
APPLE
THE COCA-COLA COMPANY
DIAGEO / SMIRNOFF
INTEL
LYFT
MICROSOFT
MITCHELL GOLD + BOB WILLIAMS
NATIONWIDE INSURANCE
NORTHROP GRUMMAN
TARGET
ups

GOLD

CENTURYLINK
CHEVRON
DELOITTE
PRUDENTIAL
LEXUS
MGM RESORTS INTERNATIONAL
PFIZER
WILLIAMS-SONOMA / WEST ELM / POTTERY BARN

SILVER

BP
CITl
COX ENTERPRISES
EY
J. CREW
MASTERCARD
NIKE
US BANK

BRONZE

AMAZON
AMERIPRISE FINANCIAL
BOSTON SCIENTIFIC
CAPITAL ONE
CARGILL
DELL
GOLDMAN SACHS
GUARDIAN LIFE INSURANCE
HERSHEY
IBM
LINCOLN FINANCIAL GROUP
MACY'S, INC.
MORGAN STANLEY
ORBITZ
PEPSICO
PNC BANK
REPLACEMENTS, LTD.
SHELL
STARBUCKS
SYMANTEC
TD BANK
uBs
WHIRLPOOL

FOUNDATION PARTNERS

AT&T
BBVA COMPASS
BLACK TIE DINNER, INC.

THE COCA-COLA FOUNDATION
COLLINGWOOD FOUNDATION
DUN AND BRADSTREET
E. RHODES AND LEONA B. CARPENTER FOUNDATION
HILTON
IKEA
JPMORGAN CHASE FOUNDATION
THE KORS-LE PERE FOUNDATION
LEVI STRAUSS & CO.
METLIFE FOUNDATION
MICROSOFT
THE MORNINGSTAR FOUNDATION
NATIONAL EDUCATION ASSOCIATION
NEW VENTURE FUND
OPEN SOCIETY FOUNDATIONS
PEPSICO FOUNDATION
PFIZER
PhRMA
SANT FOUNDATION
TIE THE KNOT
TIME WARNER
TOYOTA
TRUTH INITIATIVE
UPS FOUNDATION, INC.

CURRENT AS OF JULY 1, 2018

HRC’S GALA EVENTS

ORANGE COUNTY

GARDEN PARTY

AUGUST 4, 2018

= Jeff Brumett & Marc LaFont

= Private Residence in Orange
Park Acres, CA

= hrcorangecounty.org

SAN DIEGO DINNER

AUGUST 11, 2018

= Clarione Gutierrez & Tessa
Cabrera

= Hotel del Coronado

= hrc.org/sandiegodinner

CLEVELAND DINNER

AUGUST 18, 2018

= Dabney Conwell, Rick Taylor
& Nathan Boone

= Hilton Cleveland Downtown

= hrcclevelandgala.com

NATIONAL DINNER

SEPTEMBER 15, 2018

= Rachael Gresson & Sherie
Hughes

= Washington Convention
Center
= hrcnationaldinner.org

SEATTLE DINNER

SEPTEMBER 29, 2018

= Alan Meraz & Andrew
LaBadie

= Sheraton Seattle Hotel

= hrc.org/seattledinner

ST. LOUIS DINNER PARTY
SEPTEMBER 29, 2018

= David Stetter & Amy Pakett

= St Louis Union Station Hotel
= hrc.org/stlouisdinner

TWIN CITIES DINNER

OCTOBER 13,2018

= Minneapolis Convention
Center

= hrc.org/twincitiesdinner

SAN FRANCISCO GALA
& AUCTION

OCTOBER 20, 2018

= Lisa Allen & Jim Murphy
= Westin St. Francis

= sthrcgala.org

CHICAGO DINNER

OCTOBER 27,2018

* Penelope Garcia & Tory
Mitchell

= Chicago Marriott Downtown
Magpnificent Mile

= hrc.org/chicagodinner

TO BUY TICKETS FOR HRC GALA EVENTS, PLEASE VISIT WWW.HRC.ORG/BOXOFFICE.

Her trust provides for her best friend, her niece
and nephew and a future where every kid feels
100% safe and secure just being who they are.

Make your dreams for the future a reality by leaving a gift for HRC in

your will or trust. For more information, contact West Honeycutt,
planned giving officer, at 866-772-9499, west.honeycutt@hrc.org,
or download our complimentary planning publications at hrc.org/legacy.

HUMAN
RIGHTS

Leave a gift for HRC in your will or trust. E CAMPALGN
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LO QUE MARIA JAMAS SE PODRA QUITAR
(WHAT HURRICANE MARIA CAN NEVER TAKE)

By Helen Parshall

riving through the San Juan
D metropolitan area in May 2018,

the effects of Hurricane Marfa
on Puerto Rico were immediately
visible. Back-to-back hurricanes in
September 2017 caused catastroph-
ic damage to homes and structures
across the island, leaving most without
power, communications capability
or clean water. The majority of traf-
fic lights were still dark and severall
buildings bore scars that eight months
hadn't been able to heal.

From May 13 through to San
Juan Pride on June 3, HRC joined
volunteers from organizations across
the U.S. to work on the ground with
#ReconstruyeQ, a project of the
Puerto Rico-based organization Waves
Ahead, to rebuild homes for LGBTQ
families in five cities across the island.

“Being a queer Boricua® coming
home to Puerto Rico with the resources
I've gained and the support of HRC to
help my people is a source of incredible
pride for me,” said Lisbeth Melendez
Rivera, HRC Director of Faith Outreach
and Training. Melendez Rivera is from
Caguas, a city south of San Juan.

While volunteers and supporters
have made progress in providing crit-
ical services to rebuild lives and busi-

nesses in Puerto Rico — particularly
by offering health care and connecting
communities in the nine months since
the storm — advocates on the ground
say there remains a lack of adequate
resources and visibility to address the
unique needs of LGBTQ people.

The HRC team was concentrated
in Candelero Arriba, Humacao, work-
ing with Ricky, Waleska and Natividad,
whose lives had been overturned by
the storm. More than eight months
after Hurricane Maria, their three
families were all still largely without
reliable power.

The storm tore off the entire up-
stairs of Ricky's home and destroyed
his salon, forcing his nine-person family
to live out of just two rooms.

Waleska, a single mother and
ally in the community, had to move all
her things into the second stall of her
garage after the hurricane because
the second floor of her home had been
destroyed by the rain.

And while Natividad's entire fam-
ily owns houses throughout the parcel
of land, because Federal Emergency
Management Agency only recognizes
the title holder when giving aid, he
could not receive federal support to
rebuild his home. HRC staff and vol-

*Boricua: Derived from the indigenous Taino name for Puerto Rico ‘Boriken’
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unteers were on hand to help install a
new roof, windows, and provide a fresh
coat of paint to Natividad's home.

The final day of the trip was spent
celebrating Pride in San Juan, a day
that Melendez Rivera described as
“incredibly meaningful.”

“Marching in Pride after three
weeks of work was such a celebration
of who we are and a demonstration
of LGBTQ people can do,” Melendez
Rivera said. “This trip showed people
that even in the worst of circum-
stances, you can do something with
nothing.”

This Pride, our hearts remain
with Puerto Rico as the next hurricane
season sets in. At events across the
country, we recognize the qualities
that define the strength of the LGBTQ
community — our ability to be resilient
in the face of adversity, to unite at crit-
ical times of need and to help those of
us who are most vulnerable. Time and
time again we saw these qualities on
display in Puerto Rico. HRC is proud
to support this vital, life-saving work
and to have celebrated Pride with the
community.

Show your support for the LGBTQ
community at Pride. Visit hrc.org/Pride
to find an event near you. B

Photos: Helen Parshall



A little thank-you for your passion
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Nationwide® appreciates your
commitment to the Human
Rights Campaign (HRC).
Thanks to HRC members like
you, we can stand strong
together to continue the fight
for LGBTQ progress.
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We’re passionate about
making a difference, too.
Working with HRC is just one
way we prove that we’re more
than a business. Another way
is helping HRC members save
money on their car insurance.

100% CORPORATE EQUALITY INDEX

Learn more about our relationship with

HRC and special discounts for members. EemEeem/HRG [ el
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Proud to stand
with the HRC.
u#takepride
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