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CenturyLink has grown! We are now the second largest
telecommunications provider to enterprise customers within the United
States. We recognize the importance of bonding when your family grows too. 
That’s why CenturyLink offers up to 4 weeks paid leave to employees who bring 
a new child into their home through birth, adoption, or the use of a surrogate. 

#CenturyLinkPride

Connecting 
What’s
Important.

We are committed to providing equal employment opportunities to all persons regardless of race, color, ancestry, citizenship, national origin, religion, veteran status, disability, genetic characteristic or information, age, gender, sexual 
orientation, gender identity, marital status, family status, pregnancy, or other legally protected status (collectively, “protected statuses”). We do not tolerate unlawful discrimination in any employment decisions, including recruiting, hiring, 
compensation, promotion, benefits, discipline, termination, job assignments or training.


