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REPLACEMENTS, LTD.

China, Cry-tal & Silver
Ol! o New

April 19, 2007

The Honorable Howard McKeon, Ranking Member
House Cornmittee on Education and Labor

2181 Rayburn House Qffice Building

Washington, XC 20510

Dear Representative McKeon:

As the world’s largest retailer of active and discontinu..i :hina, erystal, flatware and collectibles to people arcund
the world we would like to express our strong support »»1 federal workplace non-discrimination legislation that
would extend basic job protections to gay, lesbian, bisc. al and transgender Americans.

Replacements, Ltd. has implemented its own non-disc, 1 ination policy to make our workplace values of faimess
clear and transparent to our 550 employees, Inthe yeur. -ince its implementation, the policy has been accepted
broadly, and we believe it has affected our bottom line 1. the better. Our gay, lesbian, bisexual and transgender
employees foel that they arc equally protected and value | by the company. And it has further reinforced for all of
our ernployces that faimess and non-discrimination rein.in fundamental in our workplace.

Enhancing our work environment to prohibit discrimin.inon on the basis of sexual orientation and gender identity
haa not added any financial cost to our organization. 1iv.1:ad, we believe our philosophy and practice of valuing
diversity bring financial benefits to the workplace by ¢n. uraging full and open participation by all employees.

We are convinced that the Bmployment Non-Driscrimd o on Act 18 an appropriate, low-cost measure that will have
a positive impact on our country’s ability to compete, 1y 1 xlending protection in the majority of U.5. statos whore
it remaing legal to {ire employees who are GLBT.

The bill does not mandate affirmative action or reporti. requirements, and imposes no regulation. |t does not
compel employers to grant spousal benefits, The Empli. ment Non-Discrimination Act merely embodics the prin-
ciple of non-diserimination that already enjoys the wid: .upport of the American people.

Tt has been the law of the land that employment discrinuition is unaceeptable based on race, color, sex, religion,
othnie origi, disability, age or other non-performanse o« )uted consideration. It is time to include sexval orienta-

tion and gender identity.

Replacements, Ltd. strangly supports passage of the By toyment Non-Discrimination Act. The principles it fos-
tets are consistent with our corporate principles in freat all employees with fairness and respect. 'We cncouragﬂ
Congress to move quickly to enact this important legisla(ion.

Sincerely,

C iy A Ay

Robert L. Page
Chairman/CEO

1-800-REPLACI (1-800-737-5223)

1089 Knax Road, PO Box /0 0Y9, Greensbore, NC 27420
1-336.697-3000 - | \X [-336-697-3100

MRS TED i1 PIETLES. COM



FROM : FAx MO, - Sep. 21 2881 B8:11PM P2

: K
]

r )¢
- . _/."’,f !L:

REPLACEA [ENTS, ITD.
China, Cry-tul & Silver
Olel < » New

April 19, 2007

The Honorable Michael Enzi, Ranking Member

Benate Committee on Health, Education, Labor and Perons
428 Dirksen Senate Qffice building

Washington, DC 20510

Dear Zenator Enzi:

As the world’s largest retailer of active and discontinu.« \ hina, erystal, flatware and collectibles to people around
the world we would like to express our strong support ! 1ederal workplace non-discrimination legislation that
would extend basic job protections to gay, lesbian, bisi .4l and transgender Americans.

Replacemients, Ltd, has implemnented its own non-disci 1o nation policy to make our workplace values of fairness
clear and transparent Lo our 550 employees. In the yea« -ince its implementation, the policy has been acecpted
broadly, and we believe it has affected our bottom line [0 the better, Our gay, lesbian, bisexual and tranagender
employees feol that they are equally protected and valu. by the company. And it hag further reinforced for all of
our employees that fairness and non-discrimination retiuin fundamental in our workplace.

Enhaneing our work environment to prohibit discrimin.in on the basis of sexual orientation and gender identity
has not added any financial cost to our organization. Iisicad, we believe our philosophy and practice of valuing
diversity bring financial benefits to the workplace by e . uraging full and open participation by all employees.

We are convinced that the Employment Non-Discritmin..(on Act is an appropriate, low-cost measure that will have
a positive impact on our country’s ability to compete, by xtending protection in the majority of U.S. states where
it remains legal to fire employees who are GLBT,

The bill does not mandate affirmative action or reportiy - 1 2quirements, and imposes no tegulation. It does not
compel employers to grant spousal benefits. The Emply, inent Non-Discrimination Act merely embodies the prin-
¢iple of non-discrimination that already enjoys the wid. ..pport of the American peaple.

It hias been the law of the land that employment discrin.uition is unacceptable based on race, color; sex, religion,
ethnic origin, disability, age or other non-performanee-icl.ted consideration, Tt is time to include sexual orienta-

tion and gender identity.

Replacements, Ltd, strongly supparts passage of the Eru) loyment Non-Discrimination Act. The principles it fos-
ters are consistent with onr eorporate prineiples in treatu- all employees with fairness and respect. We encourage
Congresa to move quickly to enact this important legisl.oon,

Robert L. Page

Chainnan/CEO

Sincerely,

1-800-REPLAC) | |-800-737-5223)

1089 Knox Road, PO Box '1.020, Greensboro, NC 27420
1-336-G97-3000 = | v X 1-336-0697-3100

WAWNLYERLL: | TLRES. Com
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April 19, 2007

The Honorable George Miller, Chairman
House Committes on Education and Labor
2181 Rayburn House Office Building
Washington, DC 20510

Dear Representative Miller:

As the world's largest retailer of active and discontinu.( :hna, crystal, flatware and collectiblos to people around
the world we would like to express our strong suppert + ederal workplace non-disctimination legislation that
would extend basic job protections to gay, lesbian, bis.»..al and transgender Armoericans,

Replacements, Ttd. has implemented its own non-dise: uumation pelicy to make our workplace valies of faimess
clear and transparent to our 550 employees, In the year:. -ince its implementation, the policy has been aceepted
broadly, and we believe it has affected our bottom line {1 the better. Our gay, lesbian, bisexual and tranagendert
employeces feel that they are equally protected and valu. | by the company. And it has further roinforced for all of
our employees that fairness and non-discrimination ret:. 1 [undamental in our workplace,

Enhaneing our work environment to prohibit discrimin.uion on the basis of sexual orientation and gender identity
has not added any financial cost to our organization. L. ac, we believe our philosophy and practice of valuing
diversity bring financial benefits to the workplace by e« . uraging full and open participation by all employees.

We ate convinced that the Employment Non-Diserimin. (1on Act 15 an appropriate, low-cost measure that will have
a positive impact on our country's ahility to compete, Ly -xtending protection in the majority of 11.8, states where
it remains legal o fire employees who are GLBT.

The hill does not mandate affirmative action of reporth | tquirements, and imposes no regulation. Tt does not
compel employers to grant spousal benefits, The Empli+ nent Non-Discrimination Act merely embodies the prin-
eiple of non-discrimination that already enjoys the wid- -upport of the American people.

It has been the law of the land that employment discrin.iuation is unacceptable hased on race, colot, sex, religion,
ethnic origih, disability, age or other non-performance- - |.ted consideration. [t is time to include sexual arienta-

tion and gender identity.

Replacements, Ltd. strongly supports pasaage of the Brgloyment Non-Discrimination Act. The principles it fos-
ters are consistent with our corporate principles in treatine all employees with fairness and respect. We encourage
Conpress to move quickly to enact this important legis) o on

Sincerely,

\Spe
Rebert L. Page
Chairtnan/CEC

1-800-REPLACI ( 1-800-737-5223)

1089 Knox Road, PO Box .029, Greenshore, MC 27420
1-336-G97-3000 « | 1 X 1-336-697-3100

AU ?‘EP-"J:  FRERIES, COM
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April 18, 2007

The Hanorable Edward Kennedy

Senate Committee on Health, Edueation, Labor and Pe 1 .ions
428 Dirksen Scnate Office Building

Washington, DC 20510

Drear Senator Kennedy:

As the world’s largest retailer of active and discontinu: ¢! . hina, erystal, flatware and collectibles to people around
the world we would like to express our strong support 1 rederal workplace non-discrimination legislation that
would extend basic job protections (o gay, lesbian, bisc» 11 and transgender Americans.

Replacements, Ltd. has implemented its own non-disci i1 nution policy to make our workplace values of faimess
clear and transparent to our 550 employees. In the yea:: -ince its implementation, the policy has been accepted
broadly, and we believe it has affected our bottom line 111 the better. Our gay, lesbian, bisexual and iransgender
employees feel that they are equally protected and valuc.! by the company. And it has further reinforced for all of
our employees that faimess and non-discrimination rer .11 {undamental in our warkplace.

Enhancing our work environment to prohibit diseriminatin on the basis of sexnal orientation and gender identity
has not added any finaneial cost to our organization. Insi ad, we believe our philosophy and practice of valuing
diversity bring financial benefits to the workplace by e uraging full and open participation by all emplayees.

We are convineed that the Employment Non-Discrimit.iion Act is an appropriate, low-cost measure that will have
a positive impact on our country's ability to compete, b . ctending protection in the majority of U.S. states where
it remains legal to fire ernployees whao are GLET.

The bill does not mandate affirmative action or reportit.y 1 2quirements, and imposes no regulation. It does not
compel employers to grant spousal benefits, The Emplo, 11ent Non-Discrimination Act merely embodies the prin-
eiple of non-discrimination that already enjoys the wids \pport of the American people.

It has been the law of the land that employment discrittu tion is unaceeptable based on race, color, sex, religion,
ethnic origin, disability, age ot other non-performance- ¢ l.ited congideration. It is time to include sexnal orienta-
tion and gender identity. ' ‘ : ' :

Replacements, Ltd. strongly supports passage of the En [ yment Non-Diserimination Act. The principles it fos-
ters are consistent with our corporate principles in treat.n- all employees with fairness and respect. We encourage
Congress to move quickly to enact this important legisLition.

Sincerely,

Roberi L. Page
Chairman/CEQ

1-800-REPLACY: ( [-800-737-5223)

1089 Knox Road, PO Box 1020, Greenshoro, NC 27420
1-336-697-3000 » | X 1-336-697-3100

LILEL ?"C'_P:".L RIS Com



