Our vision at Nationwide Children Hospital is to build an inclusive and diverse culture
that fosters mutual respect, where our staff and physicians are valued and provided
opportunities to achieve their full potential. Our diversity, combined with our authentic
progress to build an inclusive culture enables our employees to bring their unique
differences, talents and passion to our One Team Journey to Best Outcomes for our
patients, families and staff.One way of accomplishing this goal is with our Employee
Resource Groups (ERGS).

Our six Employee Resource Groups serve as a resource in raising awareness of
inclusion, engaging the workforce to provide culturally competent patient care and
fostering partnerships in our community. The below example highlights All Equal- our
LGBTQ Employee Resource Group. All Equal is supported by our Diversity, Inclusion
and Cultural Competence Department.
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ALL EQUAL
Diversity and Inclusion
Community Partners hips Mission
Empower, engage and inspire Lesbian, Gay, Bisexual, Transgender and Queer employees, their advocates and their allies
and in addition provide a forum for LGBTQ employees, advocates and allies to interact and enhance professional
relationships through networking, support, education and career developmentin furtherance ofthe mission of Nationwide
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Provide a safe environment for open exchange and dialogue amongst Lesbian, Gay, Bisexual, Transgender and Queer
Employee Resource Groups
employees and their advocates and allies. Generate and foster a safe and engaging environment of networking and support

ERGs

( )A‘ between LGBTQ employees and their advocates and allies. Create a visible presence at Nationwide Children’s Hospital to
A‘T Eaual emphasize hospital's commitment to diversity and inclusion. Offer and disseminate education on the needs and issues
APAN facing LGBTQ employees, patients and families, with a particular focus on LGBTQ cultural competency. Increase Nationwide

Connect With Us Children’s Hospital's visibilityin the LGBTQ community within the city of Columbus, the state of Ohio, and the overall
LEAD healthcare realm
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ShareFoint ERG For more information or to join, please contact: AllEqualBoard@nationwidechildrens org
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= P Stonewall Columbus Pride 2017 -- Come join Nationwide Children’s at the Columbus Pride Parade on June 17. Parade kick
NCH Diversity Resources offis at 10:30am. Interested or have questions? Contact AllEqualBoard@nationwidechildrens.org. Festival is June 16 and
17 at Bicentennial and Genoa Park. Look for the Nationwide Children’s table near the family area If you would like
Research Diversity (R..D.E.) additional details about Pride please go to https:/columbuspride.org/
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When your child needs a hospital, everything matters™



