
City available

Leadership’s Public Position on LGBT Equality
5 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 3 3

sCore 8 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

saCramento, California 1/2
2013 muniCipal equality index sCoreCard

saCramento, California 2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  3 0  3 3

Housing
 3 3  0 0  3 0  3 3

Public Accommodations
 3 3  0 0  3 0  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 12 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 0  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
4 4

sCore 17 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
0 7

LGBT Liaison in the Mayor’s Office
5 5

Enumerated Anti-Bullying School Policies
 3 3  0 0  3 3  3 3

sCore 11 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
8 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 18 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 168hrc.org/mei167

total sCore 84 + total Bonus 7 = Final Score 91



City available

Leadership’s Public Position on LGBT Equality
5 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 3 3

sCore 8 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

saint paul, minnesota 1/2
2013 muniCipal equality index sCoreCard

saint paul, minnesota  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  3 3  3 3

Housing
 3 3  0 0  3 3  3 3

Public Accommodations
 3 3  0 0  3 3  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 12 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 5  5 5

Domestic Partner Health Benefits
0 4

Legal Dependent Benefits
0 2

Equivalent Family Leave
0 2

City Contractor Non-Discrimination Ordinance
 2 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 12 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+4 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
5 5

Enumerated Anti-Bullying School Policies
 0 0  0 0  3 0  3 3

sCore 15 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+2 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
8 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 18 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 170hrc.org/mei169

total sCore 83 + total Bonus 13 = Final Score 96



City available

Leadership’s Public Position on LGBT Equality
0 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 1 3

sCore 1 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

salem, oregon 1/2
2013 muniCipal equality index sCoreCard

salem, oregon  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  3 3  3 3

Housing
 3 3  0 0  3 3  3 3

Public Accommodations
 3 3  0 0  3 3  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 0 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 5  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 2 2  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 22 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+0 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
5 5

Enumerated Anti-Bullying School Policies
 3 3  0 0  3 0  3 3

sCore 18 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
8 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 18 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 172hrc.org/mei171

total sCore 89 + total Bonus 2 = Final Score 91



City available

Leadership’s Public Position on LGBT Equality
5 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 3 3

sCore 8 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

salt laKe City, utah 1/2
2013 muniCipal equality index sCoreCard

salt laKe City, utah  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 0 0  3 3  3 3  3 3

Housing
 0 0  3 3  3 3  3 3

Public Accommodations
 0 0  0 0  0 0  3 3

sCore 12 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 0 12

Municipal Domestic Partner Registry
12 12 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 5  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
0 2

City Contractor Non-Discrimination Ordinance
 1 1  2 2

City Contractor Equal Benefits Ordinance
2 4

sCore 20 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
5 5

Enumerated Anti-Bullying School Policies
 0 0  0 0  3 3  3 3

sCore 18 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 10 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 174hrc.org/mei173

total sCore 80 + total Bonus 7 = Final Score 87



City available

Leadership’s Public Position on LGBT Equality
5 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 3 3

sCore 8 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +2 +2

VI.  Relationship with the LGBT Community

san antonio, texas 1/2
2013 muniCipal equality index sCoreCard

san antonio, texas  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 0 0  0 0  0 0  3 3

Housing
 0 0  0 0  3 3  3 3

Public Accommodations
 0 0  0 0  3 3  3 3

sCore 12 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 0 12

Municipal Domestic Partner Registry
0 0 12

sCore 0 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 5  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 2 2  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 22 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
5 5

Enumerated Anti-Bullying School Policies
 0 0  0 0  3 0  3 3

sCore 15 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+2 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
8 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 18 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 176hrc.org/mei175

total sCore 75 + total Bonus 11 = Final Score 86



City available

Leadership’s Public Position on LGBT Equality
0 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 0 3

sCore 0 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +0 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

san Bernadino, California 1/2
2013 muniCipal equality index sCoreCard

san Bernadino, California  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  0 0  3 3

Housing
 3 3  0 0  0 0  3 3

Public Accommodations
 3 3  0 0  0 0  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 0 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 0  5 5

Domestic Partner Health Benefits
0 4

Legal Dependent Benefits
0 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 7 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+0 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 3 3  0 0  0 0  3 3

sCore 13 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 10 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 178hrc.org/mei177

total sCore 60 + total Bonus 0 = Final Score 60



City available

Leadership’s Public Position on LGBT Equality
5 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 3 3

sCore 8 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

san diego, California 1/2
2013 muniCipal equality index sCoreCard

san diego, California  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  3 3  3 3

Housing
 3 3  0 0  3 3  3 3

Public Accommodations
 3 3  0 0  3 3  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 0 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 5  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 2 0  2 2

City Contractor Equal Benefits Ordinance
4 4

sCore 24 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 3 3  0 0  0 0  3 3

sCore 13 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+2 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
8 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 18 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 180hrc.org/mei179

total sCore 93 + total Bonus 9 = Final Score 100



City available

Leadership’s Public Position on LGBT Equality
5 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 3 3

sCore 8 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

san franCisCo, California 1/2
2013 muniCipal equality index sCoreCard

san franCisCo, California  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  3 3  3 3

Housing
 3 3  0 0  3 3  3 3

Public Accommodations
 3 3  0 0  3 3  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 12 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 5  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 2 2  2 2

City Contractor Equal Benefits Ordinance
4 4

sCore 26 out of 26

Bonus  Grossing Up of Employee Benefits +3 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+0 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
5 5

Enumerated Anti-Bullying School Policies
 3 3  0 0  3 3  3 3

sCore 18 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+2 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
8 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 18 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 182hrc.org/mei181

total sCore 100 + total Bonus 10 = Final Score 100



City available

Leadership’s Public Position on LGBT Equality
4 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 1 3

sCore 5 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

san Jose, California 1/2
2013 muniCipal equality index sCoreCard

san Jose, California  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  0 0  3 3

Housing
 3 3  0 0  0 0  3 3

Public Accommodations
 3 3  0 0  0 0  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 0 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 5  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 2 2  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 22 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 3 3  3 3  3 0  3 3

sCore 0 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 10 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 184hrc.org/mei183

total sCore 80 + total Bonus 7 = Final Score 87



City available

Leadership’s Public Position on LGBT Equality
0 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 0 3

sCore 0 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +0 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

santa ana, California 1/2
2013 muniCipal equality index sCoreCard

santa ana, California  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  0 0  3 3

Housing
 3 3  0 0  0 0  3 3

Public Accommodations
 3 3  0 0  0 0  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 0 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 0 0  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
0 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 6 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+0 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
0 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 3 3  0 0  3 3  3 3

sCore 6 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 10 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 186hrc.org/mei185

total sCore 52 + total Bonus 0 = Final Score 52



City available

Leadership’s Public Position on LGBT Equality
0 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 0 3

sCore 0 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +0 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

santa Clarita, California 1/2
2013 muniCipal equality index sCoreCard

santa Clarita, California  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  0 0  3 3

Housing
 3 3  0 0  0 0  3 3

Public Accommodations
 3 3  0 0  0 0  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 0 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 0  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 13 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 3 3  3 3  0 0  3 3

sCore 13 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 10 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 188hrc.org/mei187

total sCore 66 + total Bonus 2 = Final Score 68



City available

Leadership’s Public Position on LGBT Equality
5 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 3 3

sCore 8 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

santa fe, new mexiCo 1/2
2013 muniCipal equality index sCoreCard

santa fe, new mexiCo  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  3 0  3 3

Housing
 3 3  0 0  3 0  3 3

Public Accommodations
 3 3  0 0  3 3  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 0 12

Municipal Domestic Partner Registry
0 0 12

sCore 0 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 0  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 2 2  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 17 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
0 7

LGBT Liaison in the Mayor’s Office
5 5

Enumerated Anti-Bullying School Policies
 3 0  0 0  3 0  3 3

sCore 8 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+2 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
8 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 18 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 190hrc.org/mei189

total sCore 69 + total Bonus 9 = Final Score 78



City available

Leadership’s Public Position on LGBT Equality
1 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 1 3

sCore 2 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +0 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

santa rosa, California 1/2
2013 muniCipal equality index sCoreCard

santa rosa, California  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  0 0  3 3

Housing
 3 3  0 0  0 0  3 3

Public Accommodations
 3 3  0 0  0 0  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 0 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 0 0  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 8 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+4 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
0 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 3 3  0 0  0 0  3 3

sCore 6 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+2 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 10 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 192hrc.org/mei191

total sCore 56 + total Bonus 11 = Final Score 67



City available

Leadership’s Public Position on LGBT Equality
0 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 0 3

sCore 0 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +0 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

sCottsdale, arizona 1/2
2013 muniCipal equality index sCoreCard

sCottsdale, arizona  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 0 0  0 0  0 0  3 3

Housing
 0 0  0 0  0 0  3 3

Public Accommodations
 0 0  0 0  0 0  3 3

sCore 0 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 0 12

Municipal Domestic Partner Registry
0 0 12

sCore 0 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 5  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
0 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 16 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+0 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 0 0  0 0  0 0  3 3

sCore 7 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 0 10

sCore 0 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 194hrc.org/mei193

total sCore 23 + total Bonus 0 = Final Score 23



City available

Leadership’s Public Position on LGBT Equality
5 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 3 3

sCore 8 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

seattle, washington 1/2
2013 muniCipal equality index sCoreCard

seattle, washington  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  3 3  3 3  3 3

Housing
 3 3  3 3  3 3  3 3

Public Accommodations
 3 3  3 3  3 3  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 12 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 5  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 2 2  2 2

City Contractor Equal Benefits Ordinance
4 4

sCore 26 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+4 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
5 5

Enumerated Anti-Bullying School Policies
 3 3  0 0  3 3  3 3

sCore 18 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+2 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
8 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 18 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 196hrc.org/mei195

total sCore 100 + total Bonus 13 = Final Score 100



City available

Leadership’s Public Position on LGBT Equality
4 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 2 3

sCore 6 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +0 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

shreveport, louisiana 1/2
2013 muniCipal equality index sCoreCard

shreveport, louisiana  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 0 0  0 0  0 0  3 3

Housing
 0 0  0 0  0 0  3 3

Public Accommodations
 0 0  0 0  0 0  3 3

sCore 0 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 0 12

Municipal Domestic Partner Registry
0 0 12

sCore 0 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 5  5 5

Domestic Partner Health Benefits
0 4

Legal Dependent Benefits
0 2

Equivalent Family Leave
0 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 10 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+0 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
0 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 0 0  0 0  0 0  3 3

sCore 0 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 0 10

sCore 0 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 198hrc.org/mei197

total sCore 16 + total Bonus 0 = Final Score 16



City available

Leadership’s Public Position on LGBT Equality
2 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 1 3

sCore 3 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

signal hill, California 1/2
2013 muniCipal equality index sCoreCard

signal hill, California  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  0 0  3 3

Housing
 3 3  0 0  0 0  3 3

Public Accommodations
 3 3  0 0  0 0  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 0 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 5  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 2 2  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 22 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
0 7

LGBT Liaison in the Mayor’s Office
5 5

Enumerated Anti-Bullying School Policies
 3 3  3 3  3 3  3 3

sCore 11 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+2 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
8 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 18 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 200hrc.org/mei199

total sCore 84 + total Bonus 9 = Final Score 93



City available

Leadership’s Public Position on LGBT Equality
0 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 0 3

sCore 0 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +0 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

sioux falls, south daKota 1/2
2013 muniCipal equality index sCoreCard

sioux falls, south daKota  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 0 0  0 0  0 0  3 3

Housing
 0 0  0 0  0 0  3 3

Public Accommodations
 0 0  0 0  0 0  3 3

sCore 0 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 0 12

Municipal Domestic Partner Registry
0 0 12

sCore 0 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 0  5 5

Domestic Partner Health Benefits
0 4

Legal Dependent Benefits
0 2

Equivalent Family Leave
0 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 5 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+0 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 0 0  0 0  0 0  3 3

sCore 7 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+2 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 10 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 202hrc.org/mei201

total sCore 22 + total Bonus 2 = Final Score 24



City available

Leadership’s Public Position on LGBT Equality
4 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 0 3

sCore 4 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +0 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

south Burlington, vermont 1/2
2013 muniCipal equality index sCoreCard

south Burlington, vermont  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  0 0  3 3

Housing
 3 3  0 0  0 0  3 3

Public Accommodations
 3 3  0 0  0 0  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 0 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 0 0  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 8 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+0 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
0 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 3 3  0 0  3 0  3 3

sCore 6 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 10 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 204hrc.org/mei203

total sCore 58 + total Bonus 0 = Final Score 58



City available

Leadership’s Public Position on LGBT Equality
0 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 0 3

sCore 0 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +0 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

southaven, mississippi 1/2
2013 muniCipal equality index sCoreCard

southaven, mississippi  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 0 0  0 0  0 0  3 3

Housing
 0 0  0 0  0 0  3 3

Public Accommodations
 0 0  0 0  0 0  3 3

sCore 0 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 0 12

Municipal Domestic Partner Registry
0 0 12

sCore 0 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 0 0  5 5

Domestic Partner Health Benefits
0 4

Legal Dependent Benefits
0 2

Equivalent Family Leave
0 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 0 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+0 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
0 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 0 0  0 0  0 0  3 3

sCore 0 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 0 10

sCore 0 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 206hrc.org/mei205

total sCore 0 + total Bonus 0 = Final Score 0



City available

Leadership’s Public Position on LGBT Equality
4 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 3 3

sCore 7 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

springfield, illinois 1/2
2013 muniCipal equality index sCoreCard

springfield, illinois  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  3 3  3 3

Housing
 3 3  0 0  3 3  3 3

Public Accommodations
 3 3  0 0  3 3  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 0 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 0  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
0 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 11 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 3 3  0 0  0 0  3 3

sCore 13 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 10 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 210hrc.org/mei209

total sCore 71 + total Bonus 7 = Final Score 78



City available

Leadership’s Public Position on LGBT Equality
2 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 0 3

sCore 2 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

springfield, massaChusetts 1/2
2013 muniCipal equality index sCoreCard

springfield, massaChusetts  2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  0 0  3 3

Housing
 3 3  0 0  0 0  3 3

Public Accommodations
 3 3  0 0  0 0  3 3

sCore 15 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 0 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 0  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 13 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
0 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 0 0  0 0  0 0  3 3

sCore 0 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 10 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 212hrc.org/mei211

total sCore 52 + total Bonus 4 = Final Score 56



City available

Leadership’s Public Position on LGBT Equality
5 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 2 3

sCore 7 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

springfield, missouri 1/2
2013 muniCipal equality index sCoreCard

springfield, missouri 2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 0 0  0 0  0 0  3 3

Housing
 0 0  0 0  0 0  3 3

Public Accommodations
 0 0  0 0  0 0  3 3

sCore 0 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 0 12

Municipal Domestic Partner Registry
0 0 12

sCore 0 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 0  5 5

Domestic Partner Health Benefits
0 4

Legal Dependent Benefits
0 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 7 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 0 0  0 0  0 0  3 3

sCore 7 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+2 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 10 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 214hrc.org/mei213

total sCore 31 + total Bonus 6 = Final Score 37



City available

Leadership’s Public Position on LGBT Equality
0 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 0 3

sCore 0 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +0 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

starKville, mississippi 1/2
2013 muniCipal equality index sCoreCard

starKville, mississippi 2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 0 0  0 0  0 0  3 3

Housing
 0 0  0 0  0 0  3 3

Public Accommodations
 0 0  0 0  0 0  3 3

sCore 0 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 0 12

Municipal Domestic Partner Registry
0 0 12

sCore 0 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 0 0  5 5

Domestic Partner Health Benefits
0 4

Legal Dependent Benefits
0 2

Equivalent Family Leave
0 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 0 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+0 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
0 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 0 0  0 0  0 0  3 3

sCore 0 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 0 10

sCore 0 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 220hrc.org/mei219

total sCore 0 + total Bonus 0 = Final Score 0



City available

Leadership’s Public Position on LGBT Equality
5 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 3 3

sCore 8 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

st. louis, missouri 1/2
2013 muniCipal equality index sCoreCard

st. louis, missouri 2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 0 0  0 0  3 3  3 3

Housing
 0 0  0 0  3 3  3 3

Public Accommodations
 0 0  0 0  3 3  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 0 12

Municipal Domestic Partner Registry
0 12 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 5  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
2 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 2 2  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 22 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
5 5

Enumerated Anti-Bullying School Policies
 0 0  0 0  3 3  3 3

sCore 18 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+2 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
8 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 18 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 216hrc.org/mei215

total sCore 96 + total Bonus 9 = Final Score 100



City available

Leadership’s Public Position on LGBT Equality
2 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 0 3

sCore 2 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

stoCKton, California 1/2
2013 muniCipal equality index sCoreCard

stoCKton, California 2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  0 0  3 3

Housing
 3 3  0 0  0 0  3 3

Public Accommodations
 3 3  0 0  0 0  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 0 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 0  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
0 2

Equivalent Family Leave
2 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 11 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+2 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
0 7

LGBT Liaison in the Mayor’s Office
3 5

Enumerated Anti-Bullying School Policies
 3 3  0 0  0 0  3 3

sCore 9 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
8 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 18 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 222hrc.org/mei221

total sCore 70 + total Bonus 4 = Final Score 74



City available

Leadership’s Public Position on LGBT Equality
0 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 0 3

sCore 0 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +0 +3

Bonus     City engages with the LGBT  
community +0 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

*rated town of ManSfield *rated town of ManSfield

VI.  Relationship with the LGBT Community

storrs, ConneCtiCut* 1/2
2013 muniCipal equality index sCoreCard

storrs, ConneCtiCut* 2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 3 3  0 0  0 0  3 3

Housing
 3 3  0 0  0 0  3 3

Public Accommodations
 3 3  0 0  0 0  3 3

sCore 18 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 12 12

Municipal Domestic Partner Registry
0 0 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 0  5 5

Domestic Partner Health Benefits
0 4

Legal Dependent Benefits
0 2

Equivalent Family Leave
0 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 5 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+0 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 3 3  3 3  3 3  3 3

sCore 13 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 10 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 224hrc.org/mei223

total sCore 58 + total Bonus 0 = Final Score 58



City available

Leadership’s Public Position on LGBT Equality
5 5

Leadership’s Pro-Equality Legislative  
or Policy Efforts 3 3

sCore 8 out of 8

Bonus     Openly LGBT elected or appointed 
municipal leaders +3 +3

Bonus     City engages with the LGBT  
community +2 +2

Bonus    Cities are pro-equality despite  
restrictive state law +0 +2

VI.  Relationship with the LGBT Community

st. petersBurg, florida 1/2
2013 muniCipal equality index sCoreCard

st. petersBurg, florida 2/2
2013 muniCipal equality index sCoreCard

I.  Non-Discrimination Laws

II.  Relationship Recognition

III.  Municipality as Employer

This category evaluates whether 
discrimination on the basis of sexual 
orientation and gender identity is 
prohibited by the city, county, or state in 
areas of employment, housing, and 
public accommodations.

Marriage, civil unions, and comprehensive 
domestic partnerships are matters of state 
policy; cities and counties have only the 
power to create domestic partner registries.

By offering equivalent benefits and 
protections to LGBT employees, and by 
awarding contracts to fair-minded businesses, 
municipalities commit themselves to treating 
LGBT employees equally.

State County City available

Employment
 0 0  3 0  0 0  3 3

Housing
 0 0  3 0  0 0  3 3

Public Accommodations
 0 0  3 0  0 0  3 3

sCore 9 out of 18

State County City available

Marriage Equality, Civil Unions, 
or Domestic Partnerships 0 12

Municipal Domestic Partner Registry
0 12 12

sCore 12 out of 12

Bonus    Municipality was forced to stop  
providing a domestic partner registry 
as a result of restrictive state law.   

+0 +2

City available

Non-Discrimination in City Employment
 5 0  5 5

Domestic Partner Health Benefits
4 4

Legal Dependent Benefits
0 2

Equivalent Family Leave
0 2

City Contractor Non-Discrimination Ordinance
 0 0  2 2

City Contractor Equal Benefits Ordinance
0 4

sCore 9 out of 26

Bonus  Grossing Up of Employee Benefits +0 +3

Bonus    Transgender-Inclusive  
Healthcare Benefits

+0 +4

Bonus    Municipality is a Welcoming  
Place to Work

+0 +2

IV.  Municipal Services
This section assesses the efforts of the city 
to ensure LGBT constituents are included in 
city services and programs.

This category measures the city leadership’s 
commitment to fully include the LGBT 
community and to advocate for full equality.  

State County City available

Human Rights Commission
7 7

LGBT Liaison in the Mayor’s Office
0 5

Enumerated Anti-Bullying School Policies
 0 0  3 3  0 0  3 3

sCore 13 out of 18

Bonus    City provides services to particularly 
vulnerable populations of the LGBT 
community.

+0 +2

V.  Law Enforcement
Fair enforcement of the law includes 
responsible reporting of hate crimes and 
engaging with the LGBT community in a 
thoughtful and respectful way.

City available

LGBT Police Liaison or Task Force
0 8

Reported 2011 Hate Crimes Statistics 
to the FBI 10 10

sCore 10 out of 18

Cannot exCeed 100

pts for sexual orientation pts for gender identity

for more information aBout City seleCtion, Criteria or the mei sCoring system, please refer to page 17 or visit hrC.org/mei.   
All cities rated were provided their scorecard in advance of publication and given the opportunity to submit revisions. For feedback regarding a particular 
city’s scorecard, please email mei@hrc.org. 

Bonus pts for criteria not accessible to all cities at this time.   +

hrc.org/mei 218hrc.org/mei217

total sCore 61 + total Bonus 5 = Final Score 66
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