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6. Improper Deductions from Salary
It is our policy to comply with the salary basis requirements of the Fair Labor
Standards Act (FLSA) and state law. The Company does not allow deductions
that violate these requirements.
What To Do If An Improper Deduction Occurs
If you believe that an improper deduction has been made to your
salary, you should immediately report this information to your
Location Manager or Human Resources.
Reports of improper deductions will be promptly investigated. If it is
determined that an improper deduction has occurred, you will be promptly
reimbursed for any improper deduction made. The Company does not
tolerate any retaliation against those who make such reports.
Please see the Intranet for detailed information on the types of salary
deductions that may constitute improper deductions under this policy.

2.2 EQUAL OPPORTUNITY

It always has been and continues to be Costco’s policy that employees should be
able to enjoy a work environment free from all forms of unlawful employment
discrimination. All decisions regarding recruiting, hiring, promotion, assignment,
training, termination, and other terms and conditions of employment will be
made without unlawful discrimination on the basis of race, color, national origin,
ancestry, sex, sexual orientation, gender identity or expression, religion, age,
pregnancy, disability, work-related injury, covered veteran status, political
ideology, genetic information, marital status, or any other factor that the law
protects from employment discrimination. Individuals will be selected for
promotion based on skill and ability. Where skill and ability are equal, then length
of continuous employment will be the determining factor.

Additionally, Costco prohibits unlawful harassment of its employees, applicants,
or independent contractors in any form. Complaints of unlawful employment
discrimination or harassment should be reported as discussed below in Section
2.5. In cases where investigation confirms the allegations, appropriate corrective
action will be taken, regardless of whether the inappropriate conduct rises to the
level of any violation of law. No employee will suffer retaliation for reporting, in
good faith, any violation of Company policy or unlawful discrimination,
harassment, or retaliation.
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