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It has been the law of the land that employment discrimination is unacceptable based on
race, gender, religion, ethnic origin or other non-performance-related considerations. It is
time to include sexual orientation and gender identity.

Bingham strongly supports passage of the Employment Non-Discrimination Act. The
principles it fosters are consistent with our corporate principles in treating all employees
with fairness and respect. We encourage Congress to move quickly to enact this
important legislation.

Sincerely yours,
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Minita Shah-Mara
Sr. Manager of Diversity and Inclusion

Bingham McCutchen LLP
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